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Logo design and Catchphrase Competition
Office for Diversity, Equity and Inclusion, University of Hyogo

University of Hyogo is actively promoting diversity, equity and inclusion. In May 2021, we
issued declaration on diversity and inclusion and created a new Office for Diversity, Equity
and Inclusion in place of the previous Gender Equality Promotion Office.

For this reason, we are holding a competition to select a new logo design and catchphrase that
would fit the new character of the Office and that would be used in its website, newsletter,
and events, etc. The applications can be made under the following conditions.

We welcome numerous submissions from students, faculty, and staff.

Eligible applicants

Current University of Hyogo students, faculty, and staff

Application method

Please submit the logo design or catchphrase of your creation by filling out Form 1 (for the
logo design) and Form 2 (for the catchphrase).

Both the logo design and the catchphrase have to be original and you have to provide your
reasoning behind them in a short paragraph.

Paper or digital submissions will be accepted. Keep in mind that upon selection you will need

to provide the data.

Application period
July 29 (Thursday) to September 30 (Thursday), 2021

Submission method
Please submit to the Office for Diversity, Equity and Inclusion.
8-2-1, Gakuennishi-machi, Nishi-ku, Kobe, Hyogo 651-2197

E-mail : women@ofc.u-hyogo.ac.jp.

Selection method

The Office will carry out the selection process.

Prize
Selected logo design will be awarded a prize.

Selected catchphrase will be awarded a prize.
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The result will be announced on the Office’s website and only the selected applicants will be

notified individually.

Before applying, please keep in mind the following points

o

o

There is no limit on the number of submissions per person.

The colors of the logo design are not restricted, but when designing the logo design
keep in mind that it may be used in black and white as well.

We will not be returning the submissions.

Please make sure that you are submitting original and previously unpublished
creations and not using any copyrighted or trademarked materials. You will be held
responsible if there are any issues because of having disregarded the above.

The chosen submissions will become the property of the University of Hyogo and may
be registered or trademarked.

The chosen submissions will be used in all events organized by and in collaboration
with the University of Hyogo.

We may make minor adjustments to the logo design.



Office for Diversity, Equity and Inclusion
University of Hyogo

Logo and

Catchphrase

Selection

-
Application period
July 29 (Thurs) 2021 to September 30 (Thurs)
.
-

Eligible applicants
Current University of Hyogo students, faculty and staff

Contact details
Office for Diversity, Equity and Inclusion

TEL : (078)792-4822
\ Email : women@ofc.u-hyogo.ac.jp
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